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Background
With a per capita Gross Domestic Product (GDP) of over US$23,000, the Bahamians living on the archipelagic islands have a standard of living among the highest in the Western Hemisphere at roughly US$8,000 above the regional average of Latin America and Caribbean economies (CIA Fact Book, 2015) . The service sector (tourism and financial services) contributes roughly 70 percent of total GDP and most of the tax revenues and employment. Currently, 62 percent of the employed workforce is engaged in the private sector; while 22 and 16 percent are employed in government and self-employed related activity, respectively. (Department of Statistics, The Bahamas). The Government of the Bahamas (GoBH), like all governments worldwide, is relied upon to maintain a stable socio-economic environment, and promote prudent macroeconomic policies for a robust business climate that will foster private sector investment, improved factor productivity through enhanced technological innovation, and strengthen cost competitiveness.
The active management of the micro, macro, and socio-environment creates a stable business climate, where firms are better able to plan and execute strategies while combining a skilled, productive workforce, with invested capital and technology for a higher rate of return on investment.
Measuring the contribution of the Caribbean private sector, including Bahamian firms to the rest of small economies (ROSE), indicators for factor productivity, employment, and output growth appear between one-fifth and less than half of the levels observed among ROSE countries, contributing to weaker productivity, lower cost competitiveness and delays in sales and output growth within the Bahamian sphere. This policy brief outlines and explains these deficiencies using the enterprise surveys of the World Bank and the Compete Caribbean PROTEqIN database, describes the major 'bottlenecks' to private sector output growth and productivity, while suggesting what policy measures will be required to improved productivity, cost competitiveness and spur on economic growth within the archipelago. 
Bottlenecks to Doing Business
Regardless of the indicator used, the results show that the issues of greatest concern were an inadequately trained workforce or low employable human skills, the socioeconomic impact of rising crime, theft, and disorder on the activity of firms, difficulty of accessing finance and related costs and governance environment.
These concerns of the private sector will be presented and mitigation measures examined as well as other efforts that could be taken to reduce these micro risks.
Low employable human skill
Currently, The Bahamas spends approximately 13 percent of its total budget on education, producing adequately trained instructors who meet the standard requirements of the education board, throughout the public and private school system. The school system has over 250 schools, including the renamed College of the Bahamas, now upgraded to university status.
Despite the level of spending on education, recently just 50 percent of students received a graduation certificate. The Vision2040 report, which outlines the national development plan, indicated that large portions of the workforce remain unskilled, lacking basic literacy, numeracy, and soft skills to contribute to national development. It is small wonder that almost 32 percent of firms complain that an inadequately trained labour force is one of the central issues they face, with roughly 37 percent of firms offering formal training to their recruited staff (see Annex 1).
The GoBH, through the Ministry of Education has used the INSPIRE 1 programme, aimed at improving educational quality at the early, secondary and special assistance levels. The results have been encouraging, and complement current reforms to strengthen training of the workforce by the establishment of vocational programmes through the newly formed National Training Agency. These programmes have started to make some significant strides towards correcting the problem of an inadequately trained workforce in the medium and long term.
However, some labour mobility laws may need to be reformed, allowing skilled workers from within and outside the region to join the workforce within the short term.
Socioeconomic impact of rising crime, theft, and disorder on the activity of firms
At least 40 percent of firms within The Bahamas reported being victims of crime and disorder, with losses to annual sales estimated at 5 percent. These results seem to mirror the experiences of firms in Guyana, which also reported losses in sales of approximately 6 percent, 
Conclusion
The need for an adequately trained and employable workforce, easier access to finance, and the impact of crime, theft, and disorder on the growth prospects of firms combined with a continuing need to reduce electricity costs and disruptions. Juxtapose with this the need for better guidelines and measures to register property rights, strategies to uncouple trade barriers, and the results of some of the measures that impact the ease of doing business index in The Bahamas. Concerted efforts are being made to assist the private sector in the areas of growth, productivity, and cost competitiveness. Additional efforts could include the re-evaluation of existing labour mobility laws to allow the short-term boosting of the workforce; expansion of current programmes by the Bahamas Development Bank and Bahamas Entrepreneurial Venture Fund to help reduce the cost of financing and increase access to finance; and implementation of the higher energy-efficiency targets in the National Energy Plan to reduce energy costs and disruptions.
